City of Dubuque
AmeriCorps Partners in Learning
Member Self Evaluation
Member Name Printed: ___________________________________________ Site: ___________________
Member Signature: _______________________________________________ Date: __________________
For Director’s Use Only:

Current Number of Hours Approved: _________
Evaluation Completed: ☐ Mid-Term ☐ End-Term ☐ Early Exit
Has the member
1. completed their planned number of service hours to date?
☐ YES ☐ NO
2. completed all assigned tasks so far?
☐ YES ☐ NO
3. met all performance criteria communicated at the beginning of their term of service?

☐ YES ☐ NO

Director Signature: ________________________________________________ Date: _________________
What do you think of your AmeriCorps experience so far?

What activities and tasks do you perform as an AmeriCorps Member?

What has been your most rewarding or interesting task?

Do you feel that you have had enough training to perform your assigned tasks? Is there additional training
that you'd like to assist with providing your fellow AmeriCorps members?

Is there anything that your Site Supervisor or Program Director could do to improve your term of service?

City of Dubuque
AmeriCorps Partners in Learning
Member Self Evaluation
Please provide your "Impact Story" of an experience that you have had that has made an impact on you
during your term of service. This should be at least 2 paragraphs.

What was your overall impression of your term of service?

What was the most rewarding part of your service?

What was the most challenging part of your service? How did you overcome this challenge?

What impact have you left on your community?

What impact has been left with you?

City of Dubuque
AmeriCorps Partners in Learning
Member Self Evaluation
For each statement, please select the option that
best describes yourself as an AmeriCorps member:

Strongly
Disagree

Disagree

Neutral

Agree

Strongly
Agree

N/A

Professional Behavior: I present myself, behave and dress
in a professional manner while at my service site.
Initiative: I actively seek out new opportunities and
assignments with minimal supervision.
Leadership: I am a positive role model for others. I am able
to express my ideas effectively.
Problem Solving: I have the ability to develop and
implement ideas under stressful situations.
Adaptable: I can adapt to changes and difficult situations
without getting frustrated.
Punctuality: I carry out my duties and report to my service
site regularly and consistently.
Desire to learn: I seek out opportunities to achieve my
personal/professional goals.
Compliance: I follow all the expectations set by the
program and service site.
Interpersonal Skills: I have developed relationships with
the staff, students, and visitors at my service site.
Attitude: I am positive and treat everyone with respect.
Communication: I can clearly communicate my thoughts
and ideas, verbally and writing.
Time Management: I am able to prioritize assignments in
order to complete them on time.

Please briefly explain why you scored yourself this way:

What skills that you have excelled at during your term of service? Please include a brief explanation for each
skill listed.

What skills could you improve upon for the rest of your time with the AmeriCorps Program? Please include a
brief explanation for each skill listed.

City of Dubuque
AmeriCorps Partners in Learning
Member Self Evaluation
Please rate your Site Supervisor performance:
Expresses clear expectations of you and your duties. Has
overall good communication with you.
Resolves your concerns and/or brings the issue to the Program
Director's attention.
Is easily accessible in person, by phone or by email.
Is interested in what you are doing doing your service.
Ensures that you are knowledgeable and comfortable with
your site's policies and procedures.
Ensures that you are receiving adequate site training to
improve your performance.
Makes you feel that you are a valued part of the team.
Appears knowledgeable about AmeriCorps and their
responsibilities as a Site Supervisor.

Strongly
Disagree

Disagree

Neutral

Agree

Strongly
Agree

N/A

Disagree

Neutral

Agree

Strongly
Agree

N/A

Please briefly explain why you scored your Site Supervisor this way:

Please rate your Program Director's performance:
Expresses clear expectations of you and your duties. Has
overall good communication with you.
Works to resolve your concerns in a timely manner.
Is easily accessible in person, by phone or by email.
Is interested in what you are doing during your service.
Ensures that you are knowledgeable and comfortable with the
program's policies and procedures.
Ensures that you are receiving training and opportunities to
improve the quality of your National Service experience.
Makes you feel that your service is meaningful and important.

Strongly
Disagree

Please briefly explain why you scored your Program Director this way:

Please include any additional concerns or comments below:

